
 
FOR IMMEDIATE RELEASE 
May 13, 2014 

Contact: Lisa Richardson, 213-361-6980 

          Email: lrichardson@bos.lacounty.gov 

Contact:  Lorenza Munoz, 213- 458-6279 

Email:lmunoz@bos.lacounty.gov 

Supervisors Unanimously Support Priority Hiring for Veterans 
 
In order to help level the playing field for unemployed veterans, the Los Angeles County 
Board of Supervisors voted to support a program to help with outreach and job training 
for veterans to find work in construction related jobs. 
  
The County is investing hundreds of millions of local and state-generated tax dollars in a 
number of capital projects, which, in turn, create employment opportunities. The motion 
approved Tuesday calls for a “good faith” effort for employers to hire veterans. The 
county chief executive office first will determine a hiring percentage goal for veterans, 
which will be presented to the board for its approval.  
  
Completion of these capital projects will employ thousands of construction workers who 
will earn living wages. The projects will also provide veterans the opportunity to begin 
careers in construction and also receive health and retirement benefits.  
  
“This motion is about recognizing the value of veterans as workers, which does not 
always happen without a push,” said Supervisor Ridley-Thomas. “Our Board has always 
felt a duty to ensure veterans receive the public acknowledgment and respect they 
deserve for their service to our country.” 
  
Added Supervisor Michael Antonovich, who co-authored the motion with Supervisor 
Ridley-Thomas: “We are supporting this program to raise the consciousness that these 
men and women need employment; they’re trained, they’re disciplined, they’re ready to 
work. We’re finding hope and opportunity for our returning veterans.” 
  
Unfortunately, when a veteran returns to civilian life, the work they have done while in 
service, such as welding or truck driving or even life-saving work, is often not 
recognized without a civilian license and training. This puts veterans at a disadvantage. 



  
“This is a great opportunity for employers to partner with local entities such as U.S. Vets 
in order to find highly qualified veterans for these positions,” said Blas Villalobos, 
director of community programs and veterans services for U.S. Vets. “It’s going to give 
agencies a great opportunity to target veterans who are looking for careers in this field.” 
 
For more information please visit: http://ridley-thomas.lacounty.gov/index.php/putting-
veterans-back-to-work/ 
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